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School Overview
Our School
Wagaman Primary School was established in 1973. Wagaman is a small residential area but enrolment remains
strong as the school attracts families from both within and beyond its region. A sense of heritage can be seen
in the enrolment pattern with the second generation of families now enrolled for their primary education at
Wagaman. Families choose Wagaman School for its provision of quality Preschool to Year 6 education and its
reputation as having a positive culture. We are cognisant of the demographic features of Wagaman and with
this in mind aim to provide programs that will truly meet the needs of our clientele and “make a difference “.
The school, located on Wagaman Terrace, continues to promote a sense of community. The establishment of
a childcare centre on site and a facilitated playgroup for families supports our vision of providing an early
learning precinct. Providing families with options to transition their children from childcare to pre and primary
schooling within one campus, is considered advantageous. Our preschool is located within the early childhood
hub of the primary school and enhances the opportunity for collaboration with staff and students.
Our facilities have been renovated and redesigned over the years to accommodate the purposeful learning
features of the school’s programs. The semi-open learning areas are conducive to collaborative teaching and
learning especially within early childhood where investigations and play based learning are daily features.
Enhanced wifi and technology stations enable digital learning. Multipurpose spaces facilitate arts infused
programming such as music and visual arts.
In 2018 staff, students and the school community went through a process of ‘re-visioning’ Wagaman Primary
School. The goal was to keep the traditional strong sense of community and value-add to it. Through this
process the school community identified three values to use as the foundations for learning. These values are
Kindness, Curiosity and Persistence. It was also identified that in our goal for excellence that learner attributes
should form a central part of our school vocabulary and focus so that our learners are prepared for the 21 st
century workforce. These attributes are collaboration, self-management, and communication, thinking and
researching.

Our Staff
Our staff is experienced and diverse. In 2018 we had the equivalent of 28 full time staff. We had seven staff
members who identify as Aboriginal and/or Torres Strait Islander. During 2018 we had three staff members
who have attained a Master of Education degree, three who had Early Childhood degrees and all of our
remaining teaching staff met the professional standards for teachers in the Northern Territory, including
having obtained appropriate qualifications for teaching and abiding by the Code of Ethics for Northern
Territory teachers. In 2018 our staff attendance was 95.8%.

Our Students
The school population is proud of its diversity, with a large number of our students coming from an English
Second Language background. Of the total school population approximately 28% were of Indigenous
background. A growing number of these families are return enrolments from remote communities. This
transience impacts on their schooling and requires us to frame intervention programs to meet their needs.
Intervention and assistive learning is provided to a significant cohort of students across the school who are
identified with disability or need. Approximately 5% of our students are in the care of Territory Families.
Wellbeing is essential for children to achieve both socially, emotionally and academically. Our deployment of
a counsellor within the school aids meeting this goal.
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Non-attendance of students is taken seriously at Wagaman and we employ a number of strategies for
working with families to increase the level of attendance of all students.
At Wagaman School, class rolls are marked twice a day by teachers. Parents of our school are made aware
that they must contact the school via phone, email or letter, either on the day of absence or the day they
return to school to advise of the reason for a child’s absence. Each day office staff will contact parents of
students who have been identified as having un-notified absences.
If a child is away for three or more days, and the absence is unexplained, the family is contacted to enquire
about the health and whereabouts of the child. Families at Wagaman are aware that if travelling overseas,
they must complete the appropriate paperwork to ensure the school are aware of the duration of the
absence, the intent to return to the school and seek approval from the principal.
At Wagaman Primary School attendance (including lateness) is a focus of our Annual School Improvement
Plan and our school community has frequent reminders of the importance of attendance through our
newsletters and social media pages. Wagaman parents value education and keep the school well informed
of student attendance

Our Community
Maintaining a positive sense of community is a critical feature of Wagaman School’s charter.
Inclusion and connectedness are integral to our Social and Emotional learning framework. We celebrate the
diversity within the community and showcase the talent, language and culture of our LBOTE (language
background other than English) families in both school programs and external forums. Examples of note: the
inclusion of our indigenous culture and values program and our Timorese sister school program. We also have
strong community partnerships with CatholicCare (we employ a counsellor for students from school budget
once a week), the Smith Family (who run parent and community workshops for our parents) and Corrugated
Iron Youth Theatre.
Parent workshops, community breakfasts, social gatherings occurred with regularity throughout the year.
These are pivotal to engaging parents and meet the need of sharing the educative process with carers/parents.
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Principal's Report
The following is a brief report outlining many of the highlights of our school community’s 2018
year:
Curriculum
 Teachers undertook substantive PD around curriculum including in focus areas of Literacy – writing &
Inquiry Based Learning. Other areas of PD included STEAM, Maths, wellbeing, trauma informed
practice and age appropriate pedagogies
 IT devices were increased substantially during the 2018 year. Infrastructure work to enable the use of
more Wi-Fi was also undertaken
 The STEAM room was realised utilising the stage area. This room was prepared and furnished in mind
of the 2019 school year.
Attendance School
 School attendance was substantially higher than the NT average. We exceeded our goal of 90% set by
the 2018 ASIP.
School
 Numbers increased in upwardly mobile trend over 2018. Started the year with 286 on books and ended
with 311.
 School embarked on re-visioning of values and learning assets. This was completed in consultation with
students, staff and parents and was facilitated by CDU lecturer & Network Leader from Mitchell Street.
Values are Community, Kindness, Persistence and Curiosity.
Our learner attributes are that learners are: collaborators, thinkers, researchers, communicators & selfmanagers
 The school remained part of the Casuarina Educaiton Precinct and again forged strong ties with this group.
 The school was part of a 4 school network that won an $80 000 grant to include the Spirals of Inquiry into
its repertoire. The group worked strongly together and received expert instruction from leading educators
and their own 4 school network. The grant for this work is to be expended before June 30 of 2019.
 New school website launched in later stages of 2018. School increased profile through FaceBook page
over the year.
Management
 Our school welcomed a new principal after 17 years of longstanding principal. One of our ST1s resigned
from the department and Dane Russell was selected on merit for the substantive position. Lesley Colling
joined our leadership team in Semester 2 as our other ST1 who replaces Andrea Fulton who is acting
within a role in Regional Office.
Facilities
 School was extensively damaged by Cyclone Marcus and it took several months to have all outside repairs
completed. Tree replanting is a major focus for 2019 as many of the trees were uprooted or had to be
taken down due to damage.
 Two major facilities projects undertaken. Our outside terrace project was completed and now offers
both an amphitheatre opportunity for school events and a wonderful outside learning area. Late in 2018
our Outdoor learning area that covers both C& D Blocks, and will provide both shade for outdoor
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learning and extended area for lunchtimes in wet weather, was initialised. Work is expected to be
completed late Feb or early March of 2019.

Human Resources
 Staffing was stable with only new principal on board. Over 2018 some staff indicated intention of long
term leave and their positions were filled with 3 new staff for 2019.
School Sport
 Students in Year 5 & 6 attended interschool sport within the arrangements made by Casuarina Education
Precinct. Students also participated in Gala Days across a number of sports.
Community Events
 Community events continued to be a highlight of the Wagaman calendar. The school concert was
outstanding and parent feedback was very positive. Our meet and greet breakfast was also popular.
Student Participation
 Students participated in many extracurricular activities as well such as ‘BEAT’ and were selected to sing
on the ABC radio at Christmas. Our Learning Commissioners presented a pitch to the Education Minister
at a Learning Commission event in Parliament House. Our students also attended the commemoration
service for the Bombing of Darwin and ANZAC Day. The school SRC provided opportunities for students
to attend discos and raise money for charities – the World’s Biggest Morning Tea as a great fundraiser
where the whole school participated. There were excursion and incursions for all year levels. Of great
impact was the visit by the space crew that travelled to our school with a dome that recreated space and
the constellations.
Yours in Education
Jackie Roberts
Principal
Wagaman Primary School
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School Council/Board Report
In 2018, we held 8 School Council meetings including our AGM on the 5th March, and 1 emergency meeting
in June.
As with all School Councils we had varying levels of membership throughout the year. We had 3 members
resign throughout the year for different personal reasons. After advertising in the school newsletter, we were
able to replace these members, and bring our numbers back up.
The year started with a Cyclone Marcus, which caused damage to fencing, irrigation, which led to high water
bills and loss of trees. The Council worked tirelessly with the Principal and school staff to ensure that the
school was opened expediently and that it was safe for all students to return to normal classroom routine.
Our School Council believes in upskilling our members so that they may conduct their council duties to the
best outcomes. Throughout the year two council members attended training in their own time, Jonathon:
Employer training, and Birgit: Governance training. Jonathon also organised governance training with
COGSO, after one of our meetings. This was well received by all who attended.
A major fundraiser in 2018 was the Bunnings BBQ. This event raised over $2000.00 after expenses. This
money was allocated to the Mayuma garden for it’s on going costs. The entertainment book was tried, and
managed to raise $288.00.
Our School carpark issue has greatly improved in 2018. Most parents now seem to be using the stop and go
after school. This is making pick up a much safer, organised experience, for children, parents and l imagine
staff. We thank Mr Brod for doing a great job at the crossing.
Our School Council owns the building which houses the nearby Milestones Childcare Centre. School council
approved the replacement of the child care roof, after much leaking in past wet seasons, and cyclones. Quotes
were sourced, many discussions had, before the job was awarded to a local business. The job was complete
by the September meeting.
Camp Australia also rents the Michelle Cody room within the school from the School Council. With a higher
level of enrolment the School Council was able to negotiate a higher rate of remuneration for rental of this
space.
It has been a busy year with council working well with our Principal to achieve many things, which l’m sure
Jackie will highlight further in her report. It is an important role to be on school council and l wish to thank all
the wonderful parents and school staff for giving up your time to be part of it.
I also wish to thank our dedicated leadership team, teacher and office staff who do a great job here at
Wagaman and are highly regarded by our families. I know this from the positive feedback l hear from parents
and the general impression of the school in the community.
To all the volunteers who help in the classroom, working bees, sports days and fundraisers, we thank you for
your support and time.
Some executive positions, including chair person is up for election in 2019. I wish those elected and those on
going the very best for 2019.
Thank you for all your support over the last two years.
Michaele Armstrong
School Council Chairperson.
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Engage: Increase the number of students attending school more than 80
per cent


What were the school’s deliverables for this priority area in 2018?
Increase the number of students attending more than 80%



What actions did the school undertake to address the deliverables?












What was the impact?





Home Visits – target specific families based on Sams
Principal/Admin staff to call families
Engaging programs
Improve/promote Hygiene
Attendance incentives – Beach day,
Jumping castle for class with highest %
Way to Go tickets
Community Events that build connections
Use of social media & newsletter to promote attendance

Well above the 80% stated – increase from 2018 in attendance. As at 19/10/18 school overall attendance was
91.9%.
Recognised as having 2nd highest attendance in territory after School of Distance Education.

What are the gaps?
The issue of lateness was identified. Late arrivals at school also impact on learning and this was identified
through evaluation of attendance processes and student data.



What are the school’s Deliverables for 2019?







Continue this as a priority but change 80% to 90% and add the tag ‘with an emphasis on lateness’.
Increase Indigenous attendance in some year levels (2019 year 1 & 3 cohorts)
Use newsletters, messages, social media ‘every day counts’
Share through fb & skoolbag how our attendance is tracking for the year
Classes with 100% attendance get extra 5 minutes of lunch play once a week
Parents targeted as well as students
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Grow: Improve students’ two year gain in NAPLAN writing in Years 5


What were the school’s deliverables for this priority area in 2018?
Whole school approach
Reference to guide
Improved reading & writing skills
 Improve students confidence as readers & writers






What actions did the school undertake to address the deliverables?
Research about reading, writing & development of both
PD’s
Use what is already out there - writers craft, writers notebook voice, 6+1,Department initiative,
relevant to real life.
 Re-shape to suit Wagaman’s approach & whole school reading & writing
 Moderation/clarifying – Common understanding of what is expected at each year level – going across
levels
 Develop a folder of annotated writing samples for each year level
 Unpack current reading & writing data – what do we well? What are areas for improvement?
 Identify student who aren’t achieving /are achieving – where to next/what next






What was the impact?








Began upskilling teachers in writing
 Lisa K
 Alan Wright
Progressing Lisa K strategies in Term 4 after PD T3
Reading & writing – extra lessons for students who could ‘bump’ into U2B with some extra/additional
learning
Strong Literacy committee who is overseeing Literacy implementation with leadership team
Introduced data mapping for writing for all students T-6
Introduced F&P as both benchmarking for PM30+ and intervention in early years – strong correlation
between reading and writing achievements

Year 3-5 growth results for Reading and Writing



What are the gaps?
Gap identified in reading programming across school. This will be assessed and reviewed in 2019



What are the school’s Deliverables for 2019?
 Expand Lisa K strategies in classrooms
 Classroom observations – peer and leadership
 Embed 7 conditions of writing
 Allow staff room to consolidate practices around writing and develop confidence in them
 Further PD opportunities for writing with Lisa K and others
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Engage: To grow enrolment


What were the school’s deliverables for this priority area in 2018?
 Increase in number of students
 Positive perception in
o -community
o -wider community
 High level Early Years programs



What actions did the school undertake to address the deliverables?
 Advertising the school – advertising the School successes in newspaper, FB page, letter
drops, health clinics, banners, big tv in cas food court,
 school website revamp,
 bookmarks, stickers,
 TV community boards, off the leash, catching & showcasing the moments,
 School song

















Whole school vision & consensus of who we are & what we stand for
School events that bring community & awareness eg. Fete Term1 to get audience
Playgroup – continue & expand
Community connections – CatholicCare, Smith Family, Corrugated Iron etc…
Parent council
Use MLA support to share school stories
Retention of staff
Generational retention
Pathways 0-Yr12
Range & depth of programs
Intercultural understanding (Timor – Indigenous)
External Agency support on site
Parent engagement programmes
Wellbeing programs

What was the impact?
 Jan 2018 = 281 students & October 2018 = 309
 Greater social media presence which has contributed to positive image in community
 Redefining to direction of the school so that we have a clear vision that will assist in
marketing to increase enrolment
 204 people ‘liking’ FB page – massive increase from beginning of year where <10
 Targeted marketing with new webpage and banners for major roads in Darwin
 New school website premiered in December 2018


October 2018 data: E-dash
provided
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What are the gaps?
The fluctuating number of students is an issue. The loss of Impex families has been high as they
returned to interstate seeking employment opportunities. The school will continue to market
appropriately.



What are the school’s Deliverables for 2019?
 2019 classes increased to 12
 Ideally maximum capacity at around 350 to retain strong school community vision
 Become active in community events
 Considerations to be given to space, furniture and rooms

Achieve: To introduce the use of technologies across all KLA areas


What were the school’s deliverables for this priority area in 2018?
 Engaging programs that build upon each other T-6
 Authentic learning experiences – real world challenges
 Integrated DT in other areas



What actions did the school undertake to address the deliverables?
 PD unpacking the curriculum (what it means for individual year levels)
 A focus of further professional learning – integration
 Staff perspectives and knowledge shared
 Utilising expert expertise by the engagement of consultant
 Have a place where teachers can share resources
 Sharing info at staff meetings – Hot Spot



What was the impact?
 Introduction of STEAM team
 Implemented space for STEAM learning and kitted out with collaborative furniture
 PD cafes to further teacher confidence
 Increased number of iPads in each classroom
 ICT consultant for Terms 1-3
 More beetbots and robotics resources purchased across T-6
 Students participated in Robocup with success



What are the gaps?
Resourcing still needs to be addressed. A plan of ICT purchases to be consolidated by priority and
available funding.



What are the school’s Deliverables for 2019?
 Continue to grow hardware resources eg iPads, laptops, charging stations
 Provision of ICT & Technology PD for 2019
 Further implementation of ICT and Technology into major KLA areas
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NAPLAN
Our school historically has high rates of participation in NAPLAN testing and 2018 was no exception. Very few students were withdrawn or did not sit the
required testing.
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Our results of students in the Year 3 and Year 5 cohorts are below
T

The diagram above indicates that the majority of our
students in both cohorts were above the national
minimum standard (NMS)

engage
grow
achieve
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Student Enrolment, Attendance and Learning
Year
Level

Previous Year
Aboriginal Students

Reporting Year
All Students

Aboriginal Students

All Students

Enrolment

Attendance

Enrolment

Attendance

Enrolment

Attendance

Enrolment

Attendance

Preschool

8

81.3

43

85.3

8

89.5

37

91.1

Transition

9

90.0

41

90.6

8

88.4

42

91.5

Year 1

4

89.3

27

89.5

10

91.1

41

94.0

Year 2

8

90.1

34

92.6

5

90.9

27

91.5

Year 3

7

88.5

30

90.7

9

87.7

40

93.1

Year 4

12

94.6

36

93.5

6

93.3

31

95.1

Year 5

10

89.7

44

93.0

11

91.8

35

93.8

Year 6

7

88.4

33

90.2

8

87.9

42

94.3

ALL

64

89.9

287

91.1

64

90

295

93.2
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School Survey Results
Our school community is a strong one that depends on the feedback from our parents, students and staff to assist in charting our strategic course. Results from
the 2018 surveys are below:
Parent survey
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Student Survey

Of concern in this survey was
the student perception that
student behavior was not well
managed at our school. The
student perception was below
that of staff and parents.
When the perception was
discussed with students it was
found that some may perceive
that a matter has not been
dealt with if they are not
informed of the consequences
for the offending student.
This issue has since been
considered and a more
transparent process
implemented that respects the
rights of all students
involved.
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Staff Survey
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WAGAMAN PRIMARY SCHOOL COUNCIL INCORPORATED
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2018

As Chairperson of the Wagaman Primary School Council Incorporated I state to the best of my knowledge
and belief that the accompanying financial report, which has been prepared by the School’s management in
accordance with the reporting requirements of the Northern Territory Department of Education, does fairly
reflect the financial position of the School and its performance for the year ended 31 December 2018.
At the date of this statement, I have obtained assurance from the School Principal that there were
reasonable grounds to believe that the School will be able to pay their debts as and when they fall due.

The accompanying notes form part of the financial report and are to be read in conjunction with the
attached audit report.

SUSANNE LEE & ASSOCIATES PTY LTD
CERTIFIED PRACTISING ACCOUNTANTS

INDEPENDENT AUDIT REPORT
To the members of Wagaman Primary School Council Incorporated
We have audited the accompanying financial report of Wagaman Primary School Council Incorporated, which comprises the
Statement of Financial Position as 31 December 2018 and the Income Statement for the year then ended, notes comprising a
summary of significant accounting policies and other explanatory information and the School Council statement.
School Council responsibility for the financial report
The School Council of Wagaman Primary School Council Incorporated are responsible for the preparation and fair presentation of
the financial report in accordance with Australian Accounting Standards and the Education Act where applicable and for such
internal control as the Council determine is necessary to enable the preparation and fair presentation of a financial report that is
free from material misstatement, whether due to fraud or error.
Auditor’s responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in accordance with
Australian Auditing Standards. Those standards require that we comply with relevant ethical requirements relating to audit
engagements and plan and perform the audit to obtain reasonable assurance about whether the financial report is free from
material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report. The
procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the
financial report whether due to fraud or error. In making those assessments, the auditor considers internal control relevant to the
Schools preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in
the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit
also includes evaluating the appropriateness of the accounting policies used and the reasonableness of accounting estimates made
by the School as well as evaluating the overall presentation of the financial report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.
Independence
In conducting our audit, we have complied with the independence requirements of the Australian professional accounting bodies.
Audit Report qualification
Basis for qualified opinion
Receipts from cash self-generated funds are a source of revenue for the Wagaman Primary School Council Incorporated. The School
has determined that it is impracticable to establish control over the collection of cash revenue prior to entry in its financial records.
Accordingly, as the evidence available to us about cash revenue was limited, our audit procedures for this revenue had to be
restricted to the amounts recorded in the financial records. We therefore are unable to express an opinion on whether cash selfgenerated revenue obtained by the Wagaman Primary School Council Incorporated are complete.
Qualified opinion
In our opinion, except for the possible effects of the matter described in the Basis for Qualified Opinion paragraph, the financial
report Wagaman Primary School Council Incorporated presents fairly in all material respects in accordance with the accounting
policies described in Note 1 to the financial statements, the financial position of the Wagaman Primary School Council Incorporated
at 31 December 2018 and its financial performance for the year then ended.

Susanne Lee FCPA
Director
11 February 2019

SUSANNE LEE & ASSOCIATES PTY LTD IS A CPA PRACTICE
Liability is limited by a scheme approved under Professional Standards legislation
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Wagaman Primary School Council Incorporated
Statement of Financial Position
December 2018
ASSETS
Current Assets
Cash at Bank
Cheque Account Primary School
Westpac Debit Card Principal
Electronic Clearing Account
EFT Rejection Clearing Account
Total Cash at Bank
Cash On Hand
Pre-School Petty cash
Primary School Petty Cash
Reception Float
Total Cash on Hand
On Call or Short Term Deposits
WBC Cash Reserve
Trade Debtors
Receivables
Prepayments
Prepayment
Inventories
Stock on Hand - Uniforms
Advances and Investments >90D
WBC Term Deposit
Total Current Assets
Non-Current Assets
Plant & Equipment at Cost
Accumulated Depreciation
Total Non-Current Assets
Total ASSETS
LIABILITIES
Current Liabilities
3rd Party Deposits
Beat
Yunupingu Family - AIEW
Canberra Deposit 2019
Total Deposits Held -3rd Parties
Trade Creditors
Trade Creditors/Commitments
GST Liabilities
GST Collected
GST Paid
GST Adjustments Pending
Total GST Liabilities
Other Accrued Expenses
Master Card
Accrued Expenses
Total Other Accrued Expenses
Total Current Liabilities
Non-Current Liabilities
Employee Entitlements

This Year

Last Year

$7,909.10
$1,668.09

$38,004.62
$0.00

-$15,608.24
-$4,104.00
-$10,135.05

-$31,064.38
$0.00
$6,940.24

$200.00
$500.00
$100.00
$800.00

$200.00
$500.00
$100.00
$800.00

$157,048.86

$172,251.86

$2,500.00

$0.00

$2,068.02

$1,454.25

$14,218.16

$22,929.47

$350,000.00
$516,499.99

$350,000.00
$554,375.82

$74,377.45
-$74,377.45
$0.00
$516,499.99

$74,377.45
-$74,377.45
$0.00
$554,375.82

$264.55
$106.95
$1,847.71
$2,219.21

$0.00
$0.00
$0.00
$0.00

-$3,159.23

-$618.00

$227.27
$5.45
$1,596.23
$1,828.95

$0.00
$0.00
$63.18
$63.18

$0.00
$7,439.65
$7,439.65
$8,328.58

-$235.86
$210.91
-$24.95
-$579.77
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LSL Entitlements
Total Non-Current Liabilities
Total LIABILITIES
Net ASSETS

$4,621.00
$4,621.00
$12,949.58

$0.00
$0.00
-$579.77

$503,550.41

$554,955.59
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Wagaman Primary School Council Incorporated
Statement of Financial Position
December 2018
This Year

Last Year

EQUITY
Accumulated Funds
Current Year Surplus/Deficit

$554,955.59
-$51,405.18

$604,724.73
-$49,769.14

Total EQUITY

$503,550.41

$554,955.59
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The accompanying notes form part of the financial report and are to be read in conjunction with the attached audit report.
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Wagaman Primary School Council Incorporated
Income Statement
January-December 2018
This Year
INCOME
Grants and Subsidies
Commonwealth Grants via DoE
Commonwealth Grants direct to School
Other Grants from DoE
Other Grants from NT Departments
Grants from External Third parties
Total Grants and Subsidies
Sale Of Goods & Services
School Council Projects
Student Activities
Total Sale of Goods & Services
Interest Received
Interest Received
Miscellaneous Income
Receipts/Reimbursements – Other Govt Schools
Total INCOME
EXPENSES
Employee Expenses
Salaries & Related Expenses
Superannuation Expenses
Total Employee Expenses
Purchase of Goods & Services
School General Expenses
Administrative Expenses
Motor Vehicle Expenses
Student Activities
Student IT
Admin IT & Communication
Curriculum
School Non-Core Activities
Payments to Other Government Schools/Entities
Total Purchase of Goods & Services
Repairs & Maintenance
Urgent Minor Repairs
Non-Urgent Minor Repairs
Total Repairs & Maintenance
Property Management
Essential Services
Cleaning
Grounds
Property Management - Other
Total Property Management
Total EXPENSES
Operating SURPLUS/(DEFICIT)
Other Income
Prior Year Adjustment
Net PROFIT/(LOSS)

Last Year

$806.14
$1,151.41
$688,460.84
$54,366.34
$5,078.90
$749,863.63

$500.00
$10,305.11
$642,442.58
$97,715.69
$4,184.36
$755,147.74

$165,941.83
$32,529.81
$198,471.64

$175,692.49
$84,521.29
$260,213.78

$10,015.38

$10,316.27

$8,832.33
$967,182.98

$3,955.17
$1,029,632.96

$185,015.38
$17,137.53
$202,152.91

$194,862.50
$18,770.80
$213,633.30

$102,238.99
$25,821.78
$5,079.47
$65,483.18
$20,801.53
$22,899.45
$36,700.24
$4,641.77
$2,265.00
$285,931.41

$77,301.59
$24,135.79
$4,676.59
$112,668.98
$31,566.42
$26,679.98
$27,125.66
$6,139.99
$0.00
$310,295.00

$55,482.72
$7,331.39
$62,814.11

$68,663.78
$21,559.97
$90,223.75

$157,542.50
$80,989.57
$23,956.25
$205,201.41
$467,689.73
$1,050,688.16

$168,050.49
$80,774.22
$37,201.52
$179,223.82
$465,250.05
$1,079,402.10

($83,505.18)

($49,769.14)

$32,100.00

$0.00

($51,405.18)

($49,769.14)
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WAGAMAN PRIMARY SCHOOL COUNCIL INCORPORATED
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 31st December 2018
Note 1: Statement of Accounting Policies.
These financial statements are a special purpose financial report prepared for the Council in order to satisfy the requirements
of the Northern Territory Department of Education and the School Council Constitution. In accordance with the powers in
S71H(1) of the Education Act (NT), the Secretary of the Department of Education has prescribed the manner in which the
School Council is to prepare this report, and in so doing, has determined the accounting policies to be adopted in preparing the
report.
In general, the statements have been prepared on the accruals basis and under the historic cost convention.
(a) Scope of the School Council’s financial reporting
This financial report records only the revenues and associated expenditure of funds allocated to, or raised by, the School. It
does not include teaching and administrative staff salaries and allowances, including leave provisions, since these personnel
are employees of the Department, and their employment costs are met by the Department. The School does receive funding
for casual relief teachers and other relief staffing, and although this activity is controlled by the School’s management on behalf
of the Department, it is included in this financial report.
(b) Revenue recognition
Revenue from grants is recognised upon receipt, except where invoices are raised on the Department for reimbursable funded
items, including essential services, property management and some relief personnel. In those instances, the revenue is
recognised when the invoice is raised. Minor New Works and Capital grant balances are transferred to the balance sheet at
year end. Receipts from fund raising activities are recognised when they have been received by the School.
(c) Income Tax
The School is exempt from income tax under provisions of the Income Tax Assessment Act that apply to Government bodies.
(d) Capital expenditure
The School does not own the land on which the School is situated, so does not record the cost or value of the buildings on that
land. The land and buildings are assets of the Northern Territory Government.
From the 2010 financial year and in accordance with the Department of Education requirement, only assets with a cost of
$10,000 or higher are recorded as an asset. Only assets exceeding that amount are carried as recorded in the balance sheet.
(e) Depreciation
Assets carried in the balance sheet will be depreciated on a straight line basis @ 15%.
(f)
Receivables
Revenue from reimbursement from the Department of Education for over-expenditure in grant funded activities is brought to
account when received.
(g) Inventories
Inventories are measured at the lower of purchase cost and net realisable value.
(h) Employee Entitlements
The School employs staff on casual, award and/or contract arrangements and has incurred a liability for employee entitlements.
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